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Dear Applicant

Thank you for requesting the application pack for the post of Chief Executive Officer of Barking and Dagenham Council for Voluntary Service.

Salary: £30,600 (pro rata £51,000 FTE) per annum depending on experience.
3% employer pension contributions
Hours: 21 hours per week	
Duration: Start as soon as possible – 12 months  
Location: Barking & Dagenham CVS, Ripple Centre, 121-125 Ripple Road, Barking, IG11 7FN

Introduction
We are looking for a new interim Chief Executive Officer (21 hours per week for 12 months) to lead our infrastructure charity through the initial 12 months of a longer-term modernising change agenda.  
Barking and Dagenham has been identified by London Funders as a ‘cold’ borough. Whilst the economic impact of the pandemic on VCSE, residents and communities has been large, Covid-19 has also unified a borough-wide civic renewal response. Building upon this together with other local infrastructure enablers is a priority.  BDCVS has been a weakened infrastructure charity in recent years. A new trustee board is now landing a refreshed strategic plan in April/May and with it a 12-month business plan. The shorter-term outcomes of that Plan will drive the focus of this interim role.  
We are looking for a social media savvy Chief Officer with successful experience of leading and managing change and a strong track record of fundraising and collaborative partnership building. You will have the energy and drive to seize major opportunities for the VCSE sector and for BDCVS within the current landscape. You will have a good understanding that outcomes are produced by whole systems rather than individuals, organisations or programmes. 
Day to day you will lead a committed management team of three managers that cover Programmes, Operations and Business Development, ICT and communications.  You will be supported by a motivated Board with an array of skills and led by an experienced Chair.   
We would like you to start as soon as possible. There is flexibility as to days and times of work and for a blend of remote and physically office working. 
This pack contains:
· Job Description and Person Specification
· Application Form
· Equal Opportunities monitoring form

Please complete a copy of the application followed by a Supporting Statement of no more than 3 sheets of A4 describing how you are the best person for the job.

The closing date for applications is Friday 10th April 2026.  All completed applications will need to be submitted to sarah.robertson@bdcvs.org.uk. Late applications will not be considered.
If you wish to discuss the role, please contact our Chair of Trustees sarah.robertson@bdcvs.org.uk 
All enquiries will be treated in confidence and will not prejudice your application.  

A shortlisting process will then take place and applicants will be invited to interview with dates set for mid/late April 2026.   

We will be shortlisting candidates solely based on how they meet the criteria detailed in the Person Specification, so please ensure that your application and supporting statement address these adequately.

All shortlisted applicants to be interviewed will be requested to do a written test and/or a presentation as part of the interview process. 

Due to the large number of applications we usually receive, it is not possible to write to everybody who is not shortlisted.  If you have not heard from us within three weeks of the closing date, please assume that your application has not been successful on this occasion.  I apologise for this. 
Thank you, and good luck with your application! We look forward to hearing from you.  
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